PISD Board Meeting
April 16, 2009

DeAnn spoke on the impact on HPES’ enrollment due to the delayed opening of Riojas.  HPES is already crowded and will only be more so next year.

Paul Henley spoke about the stimulus package and options available to the district reminding them that TEA has no say in how the district spends the money.  

Bennett Zively, a concerned citizen and parent, spoke regarding the dangerous transportation issues with eliminating bus routes to PES.

Glenda presented PEA’s position to the board regarding the loss of 3 local days for the 09-10 school year.  On behalf of the members of PEA we requested that the board suspend the vote on this issue and consider our proposal for a "sick leave bank" which would make more days available to employees, without loss of income. The sick leave pool we are proposing is aimed at protecting employees who sometimes need 2-3 additional days beyond what is allotted, without being docked a daily rate from their monthly pay. The daily rate being annual salary divided by the number of contracted days an employee works. For most teachers that would be $250.00 a day or more. 
Pflugerville staff currently has access to a "catastrophic leave bank", which is very different from a "sick leave bank". Catastrophic leave involves a life threatening illness or injury and not only requires a signed form from an employees personal doctor, but a review by the district personnel director, district administrators and medical personnel chosen by the district.
The proposal is to form a committee of staff members to create a framework for the sick leave bank that initially includes 250 days contributed by the district. The committee would also develop the guidelines for using the bank. The following year, staff can opt into the sick leave bank by donating 1 day per year. Staff also would have the option of not participating in the sick leave bank by not donating, thereby not receiving, days from the bank.
Our members are aware of the concerns administrators have concerning the number of days teachers are out of the classroom and we want them to know that our Pflugerville staff continues to balance work and family responsibilities in a professional manner, keeping student achievement in mind. Pflugerville Educators' Association will continue to monitor board policy and decisions to advocate for PEA/TSTA members. 

Following Glenda’s address,  Dr. Einfalt spoke to the board concerning the reasoning behind the proposal- to keep teachers in the classroom and to be more like surrounding districts offering only 5 days of local leave.

There was much discussion among board members regarding “catastrophic leave” and “sick leave bank.”  When it was clear that the board was misunderstanding the difference, Glenda showed and interest in interjecting a clarification.  Although the rules of order do not allow for further comment from the floor, DR. FLETCHER RECOGNIZED GLENDA AS A DEDICATED PROFESSIONAL WHO STAYS LATE INTO THE NIGHT AT BOARD MEETINGS AND SHE ALLOWED HER TO SPEAK "OUT OF ORDER" TO CLEAR UP THE MISUNDERSTANDING.  THIS WAS AN UNPRECEDENTED CHANGE IN PROTOCOL TO ALLOW THIS AND IT PROVES THE GOOD RELATIONSHIP BETWEEN PEA AND THE PISD SCHOOL BOARD.  CERTAINLY, THE SEA OF BLUE PEA SHIRTs MADE AN IMPRESSION AS WELL.  OUR BOARD LISTENS AND ACKNOWLEDGES OUR VOICE IN THE ASSOCIATION.  Our board listens and acknowledges our voice in the association!!!  This does not happen in every district!

Unfortunately, the board did vote unanimously to approve the loss of 3 days, however, Dr. Fletcher made it clear that the vote was only taken with the stipulation that administration will form a committee with employees to design a better “leave bank” as suggested by Dr. Graves.  Again- this would not have been the case without the input of PEA.
